Officer Election Hints and Tips

Important Dates:
Date/Time				             	Event						Location
April 30, 2012					Officer Applications Due				Hunt
May 2nd			Test and Interviews and recorded speeches				Ag Room
May 3rd 				Speeches shown to the classes			   	Ag Classes
May 25th at 7:00pm				Results announced					Banquet
June 18-20 					Officer Training					TBD



Further Details:

Application:  The application is a major part of the process. Although a paper copy is handed out on April 16th at the FFA meeting, the application must be completed and printed at school.  You may come in any day before or after school to complete the application prior to the 26th. At 4:00 pm on the 26th, no more applications will be accepted. 

Test: The test will cover the FFA and Parliamentary Procedure.  The study guide will be handed out when your application is handed in.

Interview –The interview will be formal. .  The questions will revolve around your desire and passion for the FFA and your ability to serve as an officer.

Speech – This is where you will have the chance to express your desire to be a leader in the FFA.  Have fun with this.  There are many examples on line to give you some ideas.  It will be recorded and then shown to all of the classes.  In your speech answer the question, “Why do you want to be an officer in the FFA?”  It should not be over 3 minutes in length.

It is a privilege to be an officer in the FFA. The following is the section of the Chapter By-Laws pertaining to Conduct of Officers.

Article 4: Conduct of Officers
Section A: Chapter officers shall consist of the President, Vice-President, Secretary, Treasurer, Reporter, Sentinel, and Student Advisor.  Other possible officer positions include Chaplain and Historian.  Potential officers must complete the election process (an adapted version of the state, area, and district officer election process) .  The selection of the best candidates for office will be as follows:
· Officers shall be elected from the state officers by a combination of the following:
· exam score - 15 percent
· interview score - 30 percent
· application score – 20 percent
· a score derived from the vote of the delegates present -  45 percent.
· The president shall be the individual with the highest overall score and have served as an officer the year before.  Additional offices will be decided from there based on the scoring system.

Section B: Officer Meetings are mandatory for all FFA officers.  Missing an officer meeting may result in suspension from upcoming FFA activities.

Section C: Chapter officers must have completed at least one year of agriculture science courses and hold the degree of Greenhand, except for the position of President.  The President must serve as an officer the previous year.

Section D: All officers must maintain a satisfactory academic record in order to remain an officer.   Satisfactory academic record means maintaining eligibility for at least 4 out of the 6 grading periods.  Academic ineligibility will result in suspension from FFA activities.

Section E: if for any reason a student officer position becomes vacant, the chapter shall elect another officer to fill the vacancy.  If for any reason the office of president becomes vacant, the vice-president becomes president and a new vice-president will be elected.  In this scenario, students eligible to run for office must complete the officer election process at that time.

Section F:    All officers must complete all of their duties and abide by the officer contract or must resign.  The officer contract will be written by the current set of officers with the advice of the advisor.  All officers must sign the officer contract.  Officer duties are as follows:
	
	President:
· Preside over meetings.
· Appoint committees.
· Represent the chapter in public relations and official functions.
· Coordinate the activities of the chapter.
· Be a role model and set a positive example for the other officers and members.
	Vice-President:
· Assume the duties of president if necessary.
· Develop and report on the Program of Activities for the chapter.
· Work with other chapter officers to set and accomplish chapter goals.
	Secretary:
· Prepare agenda for chapter meetings.
· Prepare and present minutes at each chapter meeting.
· Maintain member attendance and activity records for all events.
· Work with other chapter officers to set and accomplish chapter goals.
	Treasurer:
· Present monthly treasurer’s report at FFA meetings.
· Maintain a neat and accurate official treasurer’s book for the year.
· Work with other chapter officers to set and accomplish chapter goals.
	Reporter:
· Release news and information reports to local and regional news media.
· Prepare and maintain a chapter scrapbook.
· Write and submit announcements to the chapter advisor for all FFA activities.
· Work with other chapter officers to set and accomplish chapter goals.
	Sentinel:
· Assist the president in maintaining order.
· Keep the meeting room and chapter supplies in proper condition.
· Assist with special features and refreshments.
· Work with other chapter officers to set and accomplish chapter goals.
	Student Advisor:
· Build school and community support.
· Build and maintain chapter morale.
· Assist the sentinel with special features and refreshments.
· Work with other chapter officers to set and accomplish chapter goals.

